
• Priority Knowledge Gaps 

for operationalizing

Skilled Birth Attendance



Gaps identified

• Knowledge and Information Gap
– Skill Mapping of various cadres at different 

levels (to maintain a continuum of care)
– Resource Mapping (for operationalization)
– Health seeking behavior
– Review & need for redefining the roles of 

services providers (workload & time 
management issue)



Gaps Identified (contd.)

• Training for SBA
– Identifying human resource pool for TOT
– Developing/Identifying functional training sites
– Synergy between service takers & providers 

(attitudes)
– Standardization of training curriculum—Scope 

for add-on skill buildings 
– Accreditation method (eligibility criteria, 

Certification and training follow-
up/refresher/monitoring)



Gaps Identified (contd.)

• Gaps in Convergence—lack of interface 
between health providers and service 
takers

• Policy Gaps
– Planning for urban un/under-served
– Govt. HR Policy—Additional human 

resources, incentives


